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ABOUT THE CGSMUN CONFERENCE

The Costeas-Geitonas School Model United Nations (CGSMUN) has successfully reached its
21st session, and the CGSMUN Executive Board is more than delighted to invite you to our
upcoming conference, which will take place on December 11th-13th, 2026 at the CGS
premises in Athens, Greece.

CGSMUN is a great tradition of our school and an integral part of its life! Having started back
in 2006, as a small-scale conference with few participants, CGSMUN has continuously
developed and expanded ever since. The conference has grown in size, popularity and efficacy,
and attracted schools and participants from all over Greece, as well as abroad.

A highlight in its history was in 2012, when CGSMUN joined The Hague International Model
United Nations Foundation (THIMUN) family, having fulfilled all THIMUN criteria and standards
for a successful, international conference. This achievement boosted the reputation of
CGSMUN even more and since 2013, CGSMUN has evolved even further, unfolding its full
potential. At present, it is no exaggeration to consider CGSMUN one of the best-organized and
most successful MUN conferences in Greece.

The number of participants exceeds 550 people giving us the opportunity to host a
multicultural and diverse conference, with schools and independent participants from more
than 10 European and Middle-Eastern countries.

Our conference strives to become better each year and is honored to have esteemed
Ambassadors from European, African or Asian countries, UN officials, and a wide range of
experts, including university professors and important NGOs, as guests or key-note speakers.
We place considerable emphasis on engaging the students actively and to explicitly connect
our topics with the real world.

An asset of CGSMUN, which distinguishes it from other conferences and ensures the above-
mentioned success, is its Executive Board, which is composed of very experienced MUN
Directors, an Organizing Committee formed by highly capable university students who were
past MUNers, as well as a 6 -member Secretariat consisting of the best young MUNers across
Europe and the Middle East. CGS’s invaluable school staff and expertise are added to this team
in order to produce the best of outcomes.

A final point to mention is the pro-social action and environmentally-friendly character of CGS
and, by extension, of CGSMUN. Every year, the conference has held at least one fundraising
campaign for important humanistic NGOs, such as Amnesty International or Doctors without
Borders, and manages to raise considerable funds that greatly contribute to the activities of
these organizations.

In addition, as we highly value environmental sustainability, during the previous CGSMUN
conferences we did our best to minimize the number of printed materials, as well as provide
handbooks and pens that were made only from recycled paper. This is one of the good
practices we seek to adhere to and take one step further next year.
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MUN

All in all, we are confident that our conference will meet your standards for an international
MUN conference, and will live up to any expectations. We will be more than pleased once
again to welcome schools that have traditionally attended our conference, as well as new
participating schools.

We are looking forward to your statement of interest and, should you have any queries, please
do not hesitate to contact us at cgsmun@cgs.edu.ar.
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21st CGS MUN

About the 21t CGS MUN

11-13
12
2026

BREAKING

T{HEN CY(CIEE

Sociopolitical
Re-Invention

This year’s conference theme, “Breaking the Cycle: Sociopolitical Re-Invention,” challenges
delegates to confront the repeating patterns that prevent societies from progressing towards
peace and stability. Humanity often struggles with recurring issues such as political instability,
social inequality, corruption, conflict, and distrust in institutions. History seems not only to be
repeating itself, but to reemerge in possibly more destructive and catastrophic events for
humankind, despite the paradoxical material development of societies. While many attempts
are being made to break the cycle, to stop the spiral, such as the creation of the United Nations
and various organisations that strive for the cooperation of actors with power for the common
good, the force of the pattern seems to be stronger.

The world is constantly balancing between poles- the great powers are utilizing whichever
means necessary to become the Global Policeman. From the microcosm of a local authority
to the global scale of international relations, people and institutions are undisturbingly
pursuing absolute power to the detriment of the rest. Human rights violations, war, economic
disparities, corruption, environmental decline, and most issues the world is facing at the
moment can be attributed to the vicious circle of the ultimate seek of power. Rooted in
longstanding structures, power dynamics, and unresolved historical grievances, these cycles
still persist. Breaking them requires more than temporary fixes - it calls for deep and systemic
change. From a small-scale revolt to international and global movements for change, the
effect of cooperation and solidarity for the better good must develop into robust measures
that do not permit noncompliance with international law, grave human rights menaces, and
violations to democratic and justiciary structures.

And while the cycle, the repetition of patterns, is usually associated with stability and
familiarity, in the context of political and social tendencies it brings about insecurity and fear.
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As humanity becomes more powerful and more destructive, the repetition of events such as
the rise of the far-right, neo-colonialism and imperialism, genocide, war, discrimination and
corruption paralyze the international community more than they have before. International
organizations stand with their hands tied in the name of sovereignty- but if they cannot act
who can? Who can break the cycle and who can stop the great powers from playing
international relations like a game of chess?

The delegates of the 21st CGSMUN will be confronted with issues centered around these ideas.
They will innovate and discuss through the modernity and connection to contemporary
technology but the maturity and diplomacy framed by the notion of the United Nations.

In a world where human rights violations are not being punished, war is the first and
seemingly “the best solution” for the powerful ones, economic gain is being prioritised over
solidarity, and the famous spheres of political influence rise again, breaking the cycle is not
just a theme, it is a dire need.
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MUN

Timeline
For Student Officers
08-28.5.2026 Student Officer Applications
22.05-12.06.2026 Student Officer Interviews
19.06.2026 1°t StOff Workshop (on-site) - Deadline for StOff fee Deposit
05.07.2026 2" StOff Workshop (online)
01.08.2026 Deadline for 1 Draft of Study Guides
31.08.2026 Deadline for Final Study Guides
05.09.2026 314 StOff Workshop (online)
31.10.2026 4t StOff Workshop (online)
10.12.2026 5t StOff Workshop (on-site)
For Schools

05.06.2026 - 20.09.2026

Form I for schools

20.09.2026 - 30.09.2026

Country Allocations

01.10.2025 - 16.11.2026

Form II

01.10.2025 - 16.11.2026

Form for Individuals

11.12.2026 - 13.12.2025

21 CGS MUN
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CONFERENCE PROGRAMME
Thursday, 10th December, 2026

15:30-18:30

Student Officers’ workshop (mandatory for all Student Officers)

Friday 11th December, 2026

08.00-09:00
08:30-09:00
09:00-10:30
10:00-10:20
10:30-11:00
11:00-12:30
12:30-14:00
12:30-15:30
12:30-17:00
14:00-17:00
14:00-17:30
17:30-18.00

Registration

Student Officers’ briefing

All Committees and Forums in session (Lobbying)

Advisors’ Meeting

Seating (General Assembly Hall)

Opening Ceremony

Student Ambassadors’ Opening Speeches (General Assembly)
Lunch available

Specialized Agencies in Session

Approval Panel open

GA Committees, Environment Commission in session (Lobbying)
Student Officers’ debriefing

Saturday, 12th December, 2026

08:30-09:00
09:00-14:00
09:00-18:00
12:15-12:40
12:30-15:30
14:15-17:30
17:30-18.00
18:30-21:00

Student Officers’ briefing

All Committees and Forums in session
Approval Panel open

Group Photo

Lunch available

All Committees and Forums in session
Student Officers’ debriefing

Social Event (optional)

Sunday, 13th December, 2026

08:30-09:00
09:00-10:45
09:00-15:00
11:00-15:00
12:00-15:00
15:00-15:30

15:30-17:30

Student Officers’ briefing

GA Committees in session
Specialized Agencies in Session
General Assembly in session
Lunch available

Seating (General Assembly Hall)

Closing Ceremony
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CONFERENCE AGENDA

21st CGS MUN

General Assembly

GA1 - Disarmament and International Security Committee

1.

Addressing the Security Implications of Decentralised Weapon Production through
Additive Manufacturing.

Addressing the Situation in the Guam Area and its Implications for the Indo-Pacific
Region.

Regulating the Role of Autonomous Weapons and Artificial Intelligence in Military
Decision Making.

GA2 - Economic and Financial Committee

1.

Evaluating the Impact of Argentina’s Potential Transition to Dollarisation on the Global
Economy.

Mitigating the Impact of Illicit Financial Flows on Public Institutions and the Provision of
Public Services.

. Addressing the Use of Debt Traps as Means of Economic Exploitation in Less Economically

Developed Countries (LEDCs).

GA3 - Social, Humanitarian & Cultural Committee

1.
2.
3.

Addressing Cultural Erasure and the Loss of Local Heritage due to Digital Globalisation.
Examining the Barriers of Social Immobility in Developing Regions.
Mitigating the Politicisation of Humanitarian Aid in Conflict and Post-Conflict Settings.

GA4 - Special Political and Decolonisation Committee

1.
2.
3.

The Situation in South Ossetia.

Redefining the Concept of Borders in Regions Affected by Climate Displacement.
Analysing the Impact of the United Nations Interim Force in Lebanon (UNIFIL) on
Lebanese Sovereignty in the Context of Recent Middle Eastern Developments.

GA5 - Administrative and Budgetary Committee

1.

Assessing the Requirement for Unmanned Aerial Systems (UAS) to Reduce the Cost of
Military Personnel in the United Nations Mission in South Sudan (UNMISS).

Addressing the political influence of Major Donor Member States on United Nations
decision-making processes.

Reviewing the Administrative Implications of Financing the Gang Suppression Force (GSF)
in Haiti.

GA6 - Legal Committee

1.

Strengthening Legal Accountability for Environmental Crimes.
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Establishing a Legal Framework for the Management of Abandoned Properties in Post-
Conflict Zones.

Defining Accountability Mechanisms and the Limits of Foreign Interference Under the UN
Charter.

Specialised Agencies

ECOSOC - Economic and Social Council

1.

Balancing Sustainable Economic Development with the Protection of Indigenous Rights
in the Arctic Circle amidst Climate Change.

Rethinking Gross Domestic Product (GDP) as a Measure of Sustainable and Inclusive
Development.

Managing the Destabilising Effects of Economic Sanctions on Civilian Populations.
Removing Barriers and Empowering Micro, Small, and Medium Enterprises (MSMEs) in the
Global Value Chain.

SPECON - “Breaking the Cycle: Sociopolitical Re-Invention”

4.

Assessing the Decriminalisation of Narcotics and its Impact on Society.
Addressing the Impact of Globalisation on Inclusive Governance in Diverse and Multi-
Ethnic Societies.

. Addressing the Manipulation of National Economic Statistics as a Means of Maintaining

Political Authority.
Tackling the Issue of Nepotism and Cronyism in Governance.

SC - Security Council

The Situation in the Lake Chad Basin.

Combatting the Rise of Para-Governance in Power Vacuums.

Discussing the Structure of the United Nations Security Council: The Extension of
Membership and the Veto Power within the Council.

HRC - Human Rights Council

4,

Safeqguarding the Right to Health in regard to the Monetisation of Health Institutions.
Promoting the Rights of Environmental Defenders in Latin America.

Strengthening Birth Registration to Prevent Human Trafficking and Human Rights Abuses
Against Children.

Addressing the Issue of Prisoners of Conscience.

EC - Environmental Commission

Mitigating the Effects of Light Pollution on Global Biodiversity.

Combating Desertification and Land Degradation in Central Asia.

Promoting the Development of Climate Resilient Infrastructure for Disaster Prone
Regions.

Mitigating the Effects of Liquified Natural Gas on Marine Environments.
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UN Women

Combatting the Rise of Technology-Facilitated Violence Against Women (TF VAW).
Establishing Measures to Eliminate Gender-based Infanticide.

Ensuring Gender-responsive Humanitarian Aid Access for Displaced Women.

Addressing the Impact of Beauty Standards and Relevant Stereotypes on Women’s
Mental Health.

M~ w N -

Youth Assembly

1. Promoting Blue Spaces in Urban Planning and Design.
2. Assessing the Impact of Screen Addictions on Attention Span in the Digital Age.

Commission on Crime Prevention and Criminal Justice (CCPCJ)

1. Strengthening Preventive Measures to Combat Mass Shootings and Gun Violence in
Educational Institutions.

2. Reforming Judicial Systems to Ensure Equitable Due Process and Standardised Penal
Protocols for Stateless Persons.

3. Conducting capacity-building of Criminal Justice Officials to Ensure the Prosecution of
Chemical, Biological, Radiological and Nuclear (CBRN) Related Terrorism.

International Atomic Energy Agency (IAEA)

1. Strengthening Measures to Ensure the Transportation and Safe Disposal of Radioactive
Materials.

2. Enhancing Medical Preparedness and Response to Acute Radiation Syndrome (ARS) and
Radiological Skin Injuries.

3. Minimising the Impact of Nuclear Soot Injections on the Crop and Fish Global population.

4. Addressing the Radioactive and Environmental Hazards Posed by the K-159 Nuclear
Submarine.

United Nations Educational, Scientific, and Cultural Organisation (UNESCO)

1. Establishing Regulatory Mechanisms to Protect African Cultural Heritage during
Educational Missions in Africa.

2. Strengthening the Protection of Traditional Ecological Knowledge (TEK).

3. Ensuring Cultural Accessibility in Institutions focusing on Culture for Persons with
Disabilities.

4. Discussing the Monetisation of UNESCO World Heritage Sites.

North Atlantic Treaty Organisation (NATO)

1. Re-examining Collective Defence Obligations Under Article 5 of the North Atlantic Treaty
Organisation.

2. Addressing the Militarisation of Kaliningrad.

3. Implementing Measures to Ensure the Protection of Cyprus Amidst the Ongoing Conflict
in the Middle East.
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CGSMUN DELEGATIONS

Click on the following for the full CGSMUN COUNTRY LIST

SEATS AND DELEGATION SIZE

Each country represented at the Conference is
called a “Delegation”. The Standard Delegation
has 6 seats - namely ONE in each of the 6
General  Assembly Committees [GA 1
(Disarmament  and  International  Security
committee), GA 2 (Economic and Financial
committee), GA 3 (Social, Humanitarian and Cultural committee), GA 4 (Special Political and
Decolonization committee) Committee, GAS Administrative and Budgetary Committee, GA
6 (Legal) Committee].

Each delegation also has positions in the Specialized Agencies (EC, SC, HRC, ECOSOC, SPECON,
UN Women, CCPCJ, IAEA, UNESCO, NATO).

Please consult the Country list regarding the positions of each delegation.

It should be noted that there is only a limited number of delegations that have positions in
the Security Council; therefore, these delegations are usually assigned to the first schools
submitting Form I and to schools with a long tradition both in attending the CGSMUN and/or
in the field of Model United Nations. Schools allocated with a P5 country (USA, UK, Russian
Federation, France or China) may assign 2 delegates in the SC.

Schools assigned a delegation with seats in the SC and/or ECOSOC and/or the HRC must
cover these positions.

Furthermore, the Youth Assembly, where newcomers have the opportunity to become
acquainted with the MUN, discuss issues of lower difficulty by representing themselves and
not a country.

AMBASSADORS AND SPEECHES

Each delegation has a special student appointed as the Head of the Delegation, the so-called
Ambassador. The Ambassadors of some delegations have to deliver a one-minute-long
speech in the opening session of the General Assembly Plenary Session referring to the
position of each delegation towards the Agenda and the issues their country is most affected
by. Only one student participating in a General Assembly committee will be chosen by the
school’s MUN Advisor to deliver this speech.
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APPLICATIONS FOR KEY-POSITIONS

SECRETARIAT APPLICATION

The Secretariat is the highest student body of a CGSMUN Conference. The Secretary General
(SG) is the top student holding the most responsible position among all other students, being
therefore the head of the conference. Apart from the Secretary General, there are also two
Deputy Secretary Generals (DSGs) who replace the SG in case of an emergency and
cooperate with him/her during the organization of the conference. Another member of the
Secretariat is the President of the General Assembly (PGA), who is a person with strong
previous MUN and chairing experience and is responsible for organizing the GA committees,
chairing the two GA Plenary Sessions and the Opening and Closing Ceremonies. The President
of the General Assembly replace the two Deputy Presidents of the General Assembly
(DPGA) in case of an emergency, while also aiding in the organization of the GA Plenary.
Apart from the Secretary General, who must be a CGS Student, the remaining positions
can be covered by CGS students as well as other experienced MUNers from Greek and
International Schools. In order to provide all students with the opportunity to be part of the
organization of the conference, 1-3 Secretariat positions may be given to non-CGS
applicants. Therefore, we urge you recommend your experienced students to apply for such
positions.

The application process consists of three stages. First, applicants must fill in the online
registration form which can be found on our website www.cgsmun.gr. Completing the
form, they will have to send a Motivation Letter (extra information on what a letter should
include is provided on the first page of the application form), a complete Agenda (following
the format of previous CGSMUN Agendas) and a Study Guide they have written in the past
for a CGSMUN or another Conference. Apart from these documents, the MUN
Director/Advisor of the applicant must provide us with a Letter of Recommendation (in case
of multiple applicants from the same school, the Advisor must rank them).

STUDENT OFFICER APPLICATION

Each committee has a Chair, Head or
President who is the Student Officer (StOff) in
charge of the forum. A CGSMUN Conference
consists of 65 Student Officers. There are 4
StOff in each GA committee and EC
| Commission, 3 in the Security Council, NATO,
and CCPCJ committee, 4 in the Youth
Assembly, and 4 StOff in the Special
Committees. The Student Officers are
responsible for coordinating the debate in
4 every committee as well as creating study
gwdes or research reports for the delegates of their committees. They have to be
experienced MUNers with in-depth knowledge of the MUN procedure as well as the items on
the Agenda.
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In order for one to apply for such a position, an applicant must fill in the online registration
form, which can be found on our website www.cgsmun.gr. Afterwards he/she must submit
a Motivation Letter to the Secretariat (secr_ mun@cgs.edu.gr), and a previous Study Guide
(in the cases where they have already written one), while his/her MUN Director/Advisor must
send a Letter of Recommendation.

The applications for StOff positions will be held in April-May 2026 (specific dates will be
announced on the cgsmun.gr site and social media).

Interviews will also be held for all applicants online. This is also to be announced.

There will also be workshops and Teams sessions for the successful applicants, while on the
day prior to the conference a mandatory StOff workshop will be held on the CGS premises.
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SCHOOL REGISTRATION

Every year over 30 schools from Greece and abroad participate in the CGSMUN thereby
providing the conference with aninternational character and creating an atmosphere where
students from all around the world get to know each other, exchange ideas on the problems
of today’s world and create strong friendships.

School registration takes place in three simple steps. First, schools interested fill in the online
registration Form of Participation entitled FORM 1. In this form, the MUN Director/Advisor
provides us with basic information on the school such as the contact person as well as the
number of students he/she wishes to bring to the conference. Furthermore, they send us
their preferences concerning country assignments. Submitting the registration form does
not guarantee participation in the conference. The school is informed if its application is
accepted since there are many schools interested. We will try to fulfil all of your wishes as
long as we do not exceed our capacity.

FORM I opens in the first week of June

Immediately after the end of the first registration, the executive board will assign countries
to the different schools and open the third and last phase of the registration. The country
assignments will be sent to the schools during the first week of October when FORM 11
(Delegates’ Assignment) will open.

The form will be accessible online and the deadline for the submission of FORM II is mid
November.

In this form, the MUN Directors/Advisors of the participating schools will assign their
delegates to the different committees, choose the Ambassador for each delegation and
provide us with the names of the teachers (Advisors) accompanying the students to the
conference.

Late submission of FORM 1II as well as changes to it after the deadline will be charged 10
Euros.

More information on school registration can be found on the Forms. If you still have any
queries, do not hesitate to contact the MUN Directors: cgsmun@cgs.edu.gr
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FEES, TRANSPORTATION AND ACCOMMODATION

FEES
Registration Fee (with FormI) | € 100
Student Officers €40
Delegates - Advisors €80
Individuals Delegates € 80 (no delegation fees)
Delegation Fee € 90 (for the total of delegations allocated)

The Fees include snacks and lunch during the conference. Furthermore, transportation to
and from Pallini metro and suburban railway station is also included. Lunch includes
standard Greek cuisine, while there are also vegetarian meals available. If any of your
students is vegetarian and/or is allergic to a specific food or ingredient, please inform us
while submitting FORM I1.

In case mistakes in the badges are discovered (only if they were made by us), the material
will be replaced. In case of a mistake in the completion of Form II or loss of conference
material, every change and/or replacement will be charged € 10. Delegates are not allowed
to enter the conference and/or their committee without their badges! Damage or loss of
conference flags will be charged € 15.

Student Officers

Upon accepting their position, student officers must deposit the corresponding amount of
participation and attach the transaction receipt in the form they’ll be sent by the CGS MUN
organizing team, within a week of their appointment to their position.

No refunds will be granted once they have accepted the position in case of withdrawal or in
case they are replaced due to not fulfilling their obligations as Student Officers (drafting
study guides, mentoring delegates and collaborating with the Secretariat).

Please deposit the full amount to the Costeas-Geitonas School bank accounts.

TpameCa MNewpawwg / Piraeus Bank

Bank Account Number 5019-017-438-809

IBAN: GR0O2 01 72 0190 0050 1901 7438 809
Alpha Bank

Bank Account Number 142 00232 0000 948

IBAN: GR56 0140 1420 1420 0232 0000 948

Eurobank
Bank Account Number 0026.0201.92/ 0200.214.519
IBAN: GR200 260 20100 009 20 200 214 519

Reason for Deposit
Full Name - 21°t CGS MUN Student Officer
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Schools

Schools are required to deposit the registration fee and attach the receipt of payment along
with the submission of Form I (deadline 20.9.2026).

Upon submitting Form II (deadline 16.11.2026), schools are required to deposit the full
amount that corresponds to their delegation, total number of delegates and advisors that
will be attending the conference, as well as the total of fees that concern any other service
that has been requested by the school (see below) within 10 days of the submission of the
form.

Please deposit the full amount to the Costeas-Geitonas School bank accounts.

Tpamea Mewpawwg / Piraeus Bank

Bank Account Number 5019-017-438-809

IBAN: GR02 01 72 0190 0050 1901 7438 809
Alpha Bank

Bank Account Number 142 00232 0000 948

IBAN: GR56 0140 1420 1420 0232 0000 948

Eurobank
Bank Account Number 0026.0201.92/ 0200.214.519
IBAN: GR200 260 20100 009 20 200 214 519

Reason for Deposit
School name MUN (For example, Costeas Geitonas School MUN - Student Off)

TRANSPORTATION

As mentioned above, there will be shuttle buses for all participants to and from Pallini metro
and suburban railway station.

Upon request and at an extra cost, we can provide international schools or schools not based
in Athens as well as individuals not living in Athens with transfer from the airport to their
hotel or to the school, from and to the school during conference days as well as from
their hotel or the school to the airport. The transportation by our shuttle buses includes
transportation only to/from the Syntagma Square where our recommended hotels are
located.

ACCOMMODATION

In order for you to be closer to the city center and be able to visit the various sights of Athens
as well as have dinner at some renowned Greek restaurants, we can recommend and make
arrangements for bookings. Please contact the CGS organizing team for more information.

ATHENS

Athens is one of the most beautiful cities in Europe. Therefore, we would like to assist you in
combining participation at the conference with educational as well as enjoyable activities
our city offers you. Apart from eating in traditional Greek restaurants and tavernas (upon
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request we could recommend some), you should not miss out on the chance to visit the
following sights! First, a visit to the Acropolis is a must while you can also visit the famous
Acropolis museum to discover the history of ancient Athens and enjoy the restaurant and/or
the cafeteria of the museum with a wonderful panoramic view of Athens and of the
Acropolis. Furthermore, do not miss the chance to visit some of our famous museums e.g.
the National Archaeological Museum of Athens, the Benaki Museum, the National Gallery,
etc. Last but not least, you should take some time for a walk in Monastiraki, Plaka and on
Mount Lycabettus. For any further assistance on how to spend your free time in the most
useful and enjoyable of ways, please do visit the following website: http://www.greece-
athens.com/.

We hope you will have a great stay in Athens!

CGS MUN - Administrative Handbook 1 8


http://www.greece-athens.com/
http://www.greece-athens.com/

PROCEDURE AND CONDUCT

CONFERENCE PROCEDURE IN THE CGSMUN

As a THIMUN Affiliated Conference, the CGSMUN Conference follows the rules of procedure
of THIMUN. On arrival on the first day, only the Advisors and the Ambassadors are allowed
to stay in the registration room; the rest of the students must wait in the school’s cafeteria.
After registration, delegates will head directly to their committee rooms, where the
procedure will be explained to them in detail by their Chairs. They will then head to the
Opening Ceremony which takes place in the GA Hall or to one of the live-streaming rooms.
During the first day, delegates will have the time to lobby and prepare draft resolutions for
the debate. There will be separate lobbying time for each topic. Lobbying is the procedure
where delegates create alliances, present their resolutions to other delegates and conclude
on one common resolution per alliance. On the second day, the debate procedure will start
and it will be continued till the end of the conference. On the last day, a closing ceremony
will also take place.

There will also be two GA and EC plenary sessions; one on the first and one on the last day
of the conference. During the first Plenary Sessions (Friday), the Ambassadors (for the GA)
and one of the delegates (for the EC) deliver their one-minute-long opening speeches. During
the final Plenary Sessions (Sunday), resolutions by each Committee of the GA and per Sub-
Commission of the EC are presented and debated.

Please make sure that all delegates have studied their topics and written their resolutions as
well as a policy statement, which is a short text (approx. 100 words per topic) explaining the
position of the delegation on the committees’ Agenda topics. Furthermore, the delegate of
the EC and the Ambassadors who will be assigned to give speeches in the plenary sessions
must have prepared appropriate ones.

CONDUCT

Dress Code

The dress code follows MUN regulations and traditions and the organizing committee of the
conference has the right to ban delegates that do not meet the dress code criteria

LADIES:
Must wear long trousers, knee-length skirts or dresses and flat or average-height shoes.
GENTLEMEN:

Must wear a shirt, a suit, a tie and leather shoes.

Delegates should not wear clothes, jewelry or accessories which are inappropriate or which
draw unnecessary attention.
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Inappropriate dress includes, but is not limited to:
National costume or military attire

Flags of any kind

Denim clothes and sport shoes (trainers, etc.)
Brightly colored and/or spiky hair

Facial piercings (extended to earrings) and/or body art (piercings)

Please inform us about any health issues or allergies of your students so that we can be
properly equipped and prepared during the conference.

Due to the difficulty and complexity of some of our issues and in order for your delegates to
be adequately prepared for the debate, please make sure that, apart from the normal
research, your students should read the Study Guides prepared by their Student Officers
(Chairs) as well as the manuals for Delegates, Student Officers, SC Delegates, NATO Panellists
and Members of the Youth Assembly in order for them to understand the procedure of the
conference.

For the easier and faster flow of the resolution process, please encourage your delegates to
bring their own laptops and USBs with their prepared resolutions to the conference,
especially on Friday.

Alcohol and drugs (including cigarettes or any tobacco products) are strictly prohibited on
the CGS premises!

Participants staying at our recommended hotels must behave accordingly and respect the
rules of the hotels. In case of inappropriate behavior, the hotels have been instructed to
inform the CGSMUN Executive Board immediately.

MUN Advisors must be present at the conference at all times. They must check on their
students and make sure they behave accordingly. In case an MUN Advisor spots a violation
of the conference rules and procedures, he/she is kindly requested to inform directly one of
the MUN Directors or a member of the Organizing Committee.

Any student violating the rules of conduct of the conference with inappropriate clothing or
behavior can be expelled from the conference by any member of the Executive Board.
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MUN

THE CGSMUN EXECUTIVE BOARD

BOARD OF DIRECTORS

Nikoletta Mamali, CGS MUN Conference Manager
Sissy Arslanoglou, CGS MUN Advisor

Nikos Kazazis, Head of Academics

Kelly Spiliakou, CGS MUN Admin Manager

ORGANIZING TEAM

Angelos Talpa Kalliopi Vareli
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